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 Recommendations 
 
CAMRT-MB recommends the Government of Manitoba: 
 

1. Create financial and other workplace incentives to help retain Manitoba’s Medical 
Radiation Technologist (MRT) workforce.   

 
2. Prioritize and invest in the continuing education of MRTs. 

 
3. Invest in initiatives specifically designed to address the mental health and well-being 

of the MRT workforce. 
 

4. Collaborate with post-secondary institutions within Manitoba to ensure an 
appropriate supply of qualified MRTs. 
 

5. Invest in scholarships and grants for Manitobans to access entry-to-practice MRT 
education programs. 

  



 
 

 

   
 

 
About Medical Radiation Technologists in Manitoba 

Medical radiation technologists (MRTs) provide the essential link between compassionate care 
and the sophisticated medical imaging and therapeutic technologies that underpin modern 
healthcare. In total, more than 800 MRTs are working in Manitoba within the medical imaging 
areas of radiologic technology, nuclear medicine, magnetic resonance, and the practice of 
radiation therapy. 
 
 
About the CAMRT and CAMRT-MB 
 
Established in 1942, the Canadian Association of Medical Radiation Technologists (CAMRT) is the 
national professional association and certifying body for MRTs. CAMRT is recognized in Canada 
and internationally as a leading advocate for the profession. 
 
The Canadian Association of Medical Radiation Technologists Manitoba (CAMRT-MB) was 
established in 2023 to provide province-specific member services in Manitoba. With over 800 
members, CAMRT-MB is the active and influential voice addressing professional issues for MRTs 
in Manitoba. 
  



 
 

 

   
 

In healthcare, where effectiveness and efficiency are paramount, the CAMRT-MB advocates for 
progress and improvement. As the organization representing MRTs in the province, our 
commitment extends beyond the confines of our profession – we are champions of a healthier 
Manitoba.  
 
In 2025, CAMRT-MB is calling attention to and appealing for foresight and strategic investment in 
MRTs in Manitoba. Vacancy levels across medical imaging and radiation therapy disciplines have 
risen three to four times since 2020, with several MRT practice areas showing vacancies in excess 
of 10% nationally. This workforce crisis and the other issues we highlight below are not mere 
concerns. Grounded in data collected from Canadian sources, these are urgent signals that 
demand immediate action and financial support. It is crucial to recognize how sustained 
underinvestment in the MRT profession nationally, together with unrelenting growth in demand for 
services, is leading to challenges that hinder our ability to meet the healthcare needs of 
Manitobans.  
 
Typically, in response to growth in demand, MRTs have been asked to do more with less. 
However, these shortcut measures imposed by administrators on the workforce only provide 
temporary hope for shorter provincial wait times. All the while, the shortcuts wear the critical MRT 
workforce thin. Manitoba is not immune to this workforce crisis. Individual MRTs contend with 
high stress, and considerations of leaving the profession altogether for more attractive 
employment options elsewhere. This shifting scenario demands heightened attention in 
Manitoba. Given the potential consequences, the province cannot afford to take its MRTs for 
granted. 
 
CAMRT-MB believes that proactive steps now to ensure continued retention and recruitment of 
talented MRT professionals will help to maintain high standards of healthcare services in our 
province.  
 



 
 

 

   
 

To effectively address these issues, CAMRT-MB strongly urges the Government of Manitoba to act 
on the retention and recruitment of MRTs with strategic investments in the following key areas: 
 

MRT Retention Initiatives 
 

1. Create financial and other workplace incentives to help retain Manitoba’s MRT 
workforce. 
  
An aging population has created a surging demand for diagnostic imaging and radiation 
therapy services in Manitoba.  The increased demand for services, along with 
underinvestment in retention and recruitment efforts focused on the MRT profession has 
resulted in an MRT workforce that is mentally and physically exhausted.  Like other 
healthcare professions, MRT stress and burnout have led to increased leave time and loss 
of professionals from the workforce.   
 
Collectively, we need to recognize the true threat of working staff until they are 
overburdened to improve productivity metrics.  An MRT profession exhibiting massive 
burnout and loss of personnel will have a major impact on the ability of diagnostic and 
treatment facilities to maintain service levels and to deliver on strategic priorities to 
improve healthcare. 
 
Increasing human resource capacity in the MRT profession is the long-term solution.  
However, in the short term, CAMRT-MB believes that to prevent further reduction in the 
workforce, the government needs to show these healthcare professionals still working in 
the system that they are valued.   
 
Faced with a national MRT shortage, other Canadian jurisdictions have amped up their 
MRT recruitment efforts by offering financial incentives and the promise of better work-life 
balance.  We are calling on the government to prioritize improving workplace morale and 
investing in strategies to retain MRTs who are already part of the healthcare team in 
Manitoba. 
 



 
 

 

   
 

 
 

2. Prioritize and invest in the continuing education of MRTs. 
 
Equipment and technologies utilized by MRTs are rapidly changing.  Additionally, the 
Manitoba government has announced service expansions to the Manitoba Breast 
Screening Program and additional magnetic resonance imaging equipment installations in 
the northern region of the province.  To ensure that the MRT workforce is prepared for these 
advancements and expansions, CAMRT-MB recommends that the government prioritize 
investments in the continuing education of MRTs. 
 
Specialty areas of practice like magnetic resonance imaging, breast imaging, computed 
tomography, and PET/CT require MRTs to obtain additional certifications and training.  The 
financial burden of tuition, relocation expenses and unpaid leave-of-absence required to 
obtain this specialty education influence the desire and ability of the current MRT 
workforce to pursue certification in specialty areas.  Continuing education is a key priority 
for MRTs. Financial support in these key areas not only provides MRTs with the training and 
skills they need in specialty areas but also has the added benefit of MRT retention within 
the Manitoba healthcare system. 
 
To ensure that these specialty areas have the staffing resources they require to meet 
growing demands and service expansions, CAMRT-MB recommends the government 
invest in financial support to assist MRTs seeking to expand their practice. 
 



 
 

 

   
 

 
3. Invest in initiatives specifically designed to address the mental health and well-being 

of the MRT workforce.  
 
In addition to the toll a workforce crisis takes on the system, it also takes a considerable 
toll on professionals. The demanding nature of the profession combined with increased 
workload has resulted in alarming rates of burnout over the past 5 years.  
 
A national mental health survey conducted by CAMRT and partners in 2018 revealed that 
29% of Manitoba MRTs experienced high levels of emotional exhaustion (an indicator of 
burnout). By 2021, this rate had more than doubled to 61%. Data from CAMRT’s 2023 
mental health survey shows that this crisis is deepening, not improving – 70% of MRT 
respondents now exhibit high levels of emotional exhaustion. 
 

 
 
This decline in mental health poses a risk for increased exits from the profession, 
increased leaves of absence, and a further exacerbation of the workforce crisis. To 
improve and safeguard the mental health and well-being of our MRT workforce, CAMRT-MB 
strongly advocates for targeted investment in programs specifically addressing stress, 
burnout, and mental health support for MRTs. Such measures will fortify the resilience and 
long-term effectiveness of our healthcare workforce, ensuring they can continue to deliver 
high-quality care without compromising their well-being. 
 
CAMRT-MB believes that substantial action to support the mental health of the existing 
MRT workforce will reduce the intention to leave the profession and increase workforce 
retention. By acting now, the Government of Manitoba will help to improve health services 



 
 

 

   
 

for Manitobans, alleviate backlogs in the system and ensure the well-being of our 
healthcare workforce. 

 
 
MRT Recruitment Initiatives 
 

4.  Collaborate with post-secondary institutions within Manitoba to ensure an 
appropriate supply of qualified MRTs.  
 
Manitoba needs a reliable MRT workforce supply to maintain and grow its workforce to 
meet the needs of the evolving population. The sources of MRT supply are new graduates 
of MRT programs from within and outside the province.  Barriers to building an appropriate 
supply of qualified MRTs in Manitoba include: 
• Training capacity issues such as filling available seats in MRT programs and limited 

capacity in high-demand programs, high attrition from health education programs, 
proximity and availability with some MRT programs available only out-of-province or 
only being available in one location provincially;   

• The rural and remote nature of the province, with some areas experiencing higher 
turnover and longer time to fill positions; 

• Low recruitment and retention success with new graduates to rural and remote 
communities; and 

• Unique challenges in more remote areas, connected with living in the north and living in 
Indigenous communities. 
 

The primary source of MRTs is from education programs within the province.  Ensuring an 
appropriate supply from Manitoba education programs to meet workforce needs requires 
collaboration between key partners.   
 
CAMRT-MB recommends collaboration with post-secondary institutions and investments 
in MRT programs to ensure diversity and appropriate supply of entry-level MRTs into the 
Manitoba healthcare workforce.  Additionally, growing the number of entry-level MRTs 
provides a larger pool of professionals, so there is a sustainable workforce even when 
there is high demand for progression into specialist roles (e.g., MRI, breast imaging, CT 
imaging).   
 



 
 

 

   
 

In addition to filling seats and mitigating financial barriers for prospective MRTs, CAMRT-
MB believes increased support for clinical educators and a focus on improving the learning 
environment will help retain students and new graduates. 
 
 

5. Invest in scholarships and grants for Manitobans to access MRT education programs.  
 
Adequate investments in MRT education and training, as well as addressing student 
recruitment challenges, student attrition, and supporting new graduates are keys to 
solving medical imaging and radiation therapy wait times in the long term.  Encouraging 
and supporting students pursuing MRT programs is vital to ensuring a sustainable pipeline 
of skilled professionals.  
 
CAMRT-MB recommends the Government of Manitoba allocate funds for scholarships and 
grants to alleviate the financial barriers and contribute to the development of a diverse and 
qualified healthcare workforce. This investment is of particular importance for students 
who must pursue out-of-province education and those from rural and remote communities 
facing some of the highest vacancies and recruitment/retention difficulties.  
 
All MRT programs include a substantial clinical component that is essential for students to 
develop the skills they need to provide safe and effective patient care.  Students are often 
required to relocate at least once during their educational program to attend clinical 
placements, resulting in relocation and temporary housing costs.  This places an extra 
financial burden and stress on students. 
 
Reports from post-secondary and clinical educators suggest the current healthcare 
climate negatively impacts students’ perception of the profession, causing some to 
question whether they want to stick with the career.   
 
 

Conclusion 
 
CAMRT-MB urges the Government of Manitoba to promptly address the aforementioned 
concerns by prioritizing and increasing investments in MRT programs and personnel. The 
data from CIHI (Canadian Institute for Health Information) and CAMRT, combined with the 



 
 

 

   
 

evolving landscape of recruitment and compensation efforts in other provinces, 
underscores the urgency for a comprehensive healthcare strategy. 
 


